
CUMBRIA COUNTY COUNCIL

Minutes of a Meeting of the Cabinet held on Thursday, 18 
October 2018 at 10.00 am at Conference Room A, 
Cumbria House, Carlisle CA1 1RD

PRESENT:

Mr SF Young (Leader)
Mr I Stewart
Mrs A Burns
Ms D Earl
Mr KA Little
Mr DE Southward
Mr P Thornton
Mrs C Tibble
Mrs J Willis
Mrs S Sanderson

Officers in attendance:

Chief Executive, Cumbria County Council, Executive Director - People 
(Deputy Chief Executive), Executive Director - Corporate, Customer and 
Community Services, Director of Finance (Section 151 Officer), Chief Fire 
Officer, Chief Legal Officer (Monitoring Officer) and Assistant Director - 
Highways and Transport

PART 1 ITEMS CONSIDERED IN THE PRESENCE 
OF THE PUBLIC AND PRESS

45 APOLOGIES FOR ABSENCE

There were no apologies for absence.

46 DISCLOSURES OF INTEREST

There were no disclosures of interest made on this occasion.

47 MINUTES

RESOLVED that, the minutes of the meeting held on 27 September 2018 be agreed 
as a correct record and signed by the Chair.
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48 EXCLUSION OF PRESS AND PUBLIC

RESOLVED that, the press and public not be excluded during consideration of any 
items of business

49 STATEMENTS BY THE LEADER OF THE COUNCIL AND 
CABINET MEMBERS

There were no statements made by the Leader of the Council and Cabinet 
Members.

50 PUBLIC PARTICIPATION

There were no questions, petitions or statements made at this meeting.

51 2018 HEALTH AND SAFETY POLICY STATEMENT AND 
2017/2018 ANNUAL HEALTH, SAFETY AND WELLBEING 
REPORT

The Cabinet Member for Environment presented the 2018 Health and Safety Policy 
Statement and 2017-18 Annual Health, Safety and Wellbeing report. The report 
summarised the main findings of the Corporate Health, Safety and Wellbeing activity 
undertaken during 2017-18. 

Members were informed of the County Councils’ commitment to the ongoing Health, 
Safety and Wellbeing of employees, elected members, trade union representatives, 
contractors and members of the public in receipt of Council services. Members were 
apprised of the Council’s legal responsibilities under the Health & Safety at Work 
Act 1974 and the Council’s legal duty to prepare an Annual Corporate Health and 
Safety Policy Statement and communicate it to employees. Members were informed 
that the 2017/18 Annual Report detailed areas of the Council where the greatest 
areas of risk needed to be managed, it detailed past performance data and 
identified where further improvement was required to ensure the Council continually 
improved.

Members were asked to note key points such as the reduction in the number staff 
absences and that the County Council currently achieves the Silver Better Health at 
Work Award. It had also been successful in the PPMA People Management 
National Awards.

RESOLVED that,

1 The 2018 Health and Safety Policy Statement attached as Appendix 1 to the 
report be approved

2 The 2017-18 Annual Health, Safety and Wellbeing Report, attached as 
Appendix 2 to the report be approved and the report be published.
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52 EQUALITY ACTION PLAN 2018-2020

The Cabinet Member for Customers, Transformation and Fire and Rescue 
presented the Equality Action Plan. Members were advised that the Equality Action 
Plan linked to the Council Plan and other Council Plans and Strategies. Joint 
working had taken place with AWAZ Cumbria and Scrutiny had commented on the 
work during the drafting of the Plan.

The Leader commented that the Plan had been an excellent example of joint 
working between Cabinet and Scrutiny. A Scrutiny Task and Finish Group had 
convened in July 2018 and its work had influenced the Plan. It showed how Scrutiny 
added value to the work of Cabinet. The Leader asked that Cabinet’s thanks be 
conveyed to Scrutiny Members.

RESOLVED that, 

1 The Equality Action Plan (2018-20) be agreed
2 The Executive Director – Corporate, Customer and Community Services 

convey Cabinet’s thanks to Scrutiny Members for their contribution to the 
Equality Action Plan.

53 CONSULTATION ON THE PROPOSED AMALGAMATION OF 
MARYPORT INFANT AND MARYPORT CE JUNIOR SCHOOL

The Cabinet Member for Schools and Learning presented a report on the 
Consultation on the Proposed Amalgamation of Maryport Infant and Maryport CE 
Junior School. Members were informed about the legal work that had been 
undertaken and the work of the Governing Body. Allerdale Local Committee had 
given consideration to the amalgamation and it was noted that the School would 
become Voluntary Aided. 

It was raised that although its role had diminished, the County Council still had an 
important role in education in Cumbria. The Cabinet Member for Children’s Services 
advised that the amalgamation had been under consideration for a number of years 
and congratulated the Cabinet Member for Schools and Learning and officers on 
their work. She considered it to be the right decision for Maryport. 

The Leader commented on the eight respondents to the Consultation who did not 
agree with the amalgamation as they considered it to be a step towards the school 
becoming an Academy.  He advised that it was not the intention for the school to 
become an Academy hoping that in time, this would become apparent.

RESOLVED that,  after considering the feedback from the period of consultation, 
Maryport Infant School be discontinued (to facilitate the  
expansion of the age range of Maryport Junior School).

54 INTEGRATED CARE PROVIDER - CONSULTATION RESPONSE
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The Leader of the Council presented the report on the Integrated Care Provider – 
Consultation Response. NHS England had launched a twelve week consultation on 
the contracting arrangements for Integrated Care Providers and the report set out 
the main issues and asked Cabinet to agree the response to the consultation.

The Leader set out the reason why the consultation was taking place and informed 
members that before the consultation had been published, the Cumbria Health and 
Wellbeing Board had already had lengthy discussions on how to make Health and 
Social Care work effectively and efficiently in the county. He stated that health 
colleagues were committed to working closely together, communication and 
relationships had improved and that work had already been carried out on improving 
the health and care sector in Cumbria. He commented on the challenge of defining 
‘integration’ and of his frustration of how the integration agenda, as expressed by 
senior NHS colleagues both locally and nationally, was different to that set out in the 
Health and Social Care Act 2012, and that to embark upon the integration journey 
without revision to that 2012 Act was a missed opportunity. He reported on issues of 
the contracting out of health and care provision, the inherent threat of privatisation 
and the competition from other countries to become providers. An issue highlighted 
was the potential for any staff included as part of an ICP to be potentially TUPED 
over to any private provider who might secure a contract for service provision down 
the line as part of the integration process. 

In referring to the Draft Integrated Provider Contract (ICP) Briefing Note that had 
accompanied the consultation and the implications for the Council, the Leader 
advised that the NHS locally had not indicated that they wanted to move to an ICP 
contract and he hoped that this would not be the new arrangement.

The Cabinet Member for Health and Care Services and Deputy Leader echoed the 
Leader’s concerns and highlighted their own concerns for the privatisation of health 
and care services in Cumbria. 

RESOLVED that,  the response to the consultation as set out in Appendix 1 to the 
report be agreed.

The meeting ended at 10.34 am


